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Meeting all staff needs
“We have a belief and methodology around five-star service delivery on the
things that matter to our employees,” says Chief HR Officer, Darren Walker.
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The Now Platform also helped Sanford Health when the COVID pandemic
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Motivated and committed
“ServiceNow has delivered many benefits – our people are motivated and
committed, with pride in their performance and accomplishments,” explains Evan
Vafidis, Head of License Management. “Everyone can see what’s going on in the
business and internal communication has improved immeasurably. By integrating
diverse, specialist IT software and services on the Now Platform we’ve lived up to
‘the Uniper way’ and created, a single, coordinated, and secure approach where
everyone can see how they contribute to our own success and our customers’
success too.”

Now you know how
work can work better.
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